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Project Objectives 

 Reduction of economic and social disparities between 
regions in Slovakia 

 Detailed analysis of competitive advantages and 
disadvantages of districts (RBEI & SWOT)  

 Strategies for increasing competitiveness of districts of the 
SR 

 



Reasons to Support the Project 

 Regional disparities = long-term problem of SVK 

 Regional disparities (and particular elements causing them) were 

not comprehensively examined 

 Regions do not have visions for development of local business 

environment 

 Lack of complex information about conditions for business in 

regions   

 Lack of detailed information on factors causing lagging of regions 

complicates the aim of increasing effectiveness and addressability 

of the central government expenditures  

 



Basic Overview 

 Project inspired by international rankings (WEF, IMD) 

 BAS developed own mathematic model to assess regions 

 106 indicators, of which: 

  47 from the survey among entrepreneurs (5000 respondents) 

  59 from statistical databases 

 Data used to calculate values of Regional business environment 
index and its pillars 

 Analyses, comparative tables, regions‘ profiles and 
recommendations based on these data 

 



Regional Business Environment Index 

 SUBINDEX I: ECONOMIC ACTIVITY 

 1st pillar: Economic environment (21 indicators; e.g. population density, employment) 

 2nd pillar: Economic output (12 indicators; e.g. construction output, ee productiviry) 

 SUBINDEX II: PUBLIC ADMINISTRATION AND LEGISLATION 

 3rd pillar: Legislation (12 indicators; e.g. local and other taxes) 

 4th pillar: Public administration (11 indicators; e.g. efficiency of local authorities, e-communication) 

 SUBINDEX III: TECHNOLOGY AND INFRASTRUCTURE 

 5th pillar: Infrastructure (9 indicators; e.g. availability of banks, density of motorway) 

 6th pillar: Technology (8 indicators; e.g. FDI inflow, technology level) 

 SUBINDEX IV: EDUCATION AND HUMAN RESOURCES 

 7th pillar: Human resources (20 indicators; e.g. population growth, job vacancies) 

 8th pillar: Education (13 indicators; e.g. school examination results, secondary enrolment) 



Project Activities 

1. Data collection 

2. Survey of regional business environment barriers 

3. Analysis of economic activity (in regions) 

4. Analysis of public administration and legislation 

5. Analysis of technology and infrastructure 

6. Analysis of education and human resources  

7. Analysis of employers/investments/structure of business sector 

8. Final SWOT, RBEI, recommendations for regions 

9. Publication & Intelligent web and electronic visualization of results 



RBEI Visualization 



RBEI Visualization 



Project Outcomes 

 Publication  

 General findings – which regions are more/less competitive 

 Profiles for each region with top competitive advantages/disadvantages 

 In-depth analysis of barriers and recommendations for each region 

 Rankings of regions by indicators (data tables) 

 Maps to visualize results of RBEI and its sub indexes 

 Interactive web page (possibility to make own comparisons) 







Data Tables  

 



www.regiony21.sk  

 Interactive web page 

 Contains all data processed during the project 

 Weight of parameters to assess the regions can be adjusted to get 
customized results according to user preferences (maps / rankings) 

 Unique tool for all target groups 

RBEI Overall Results Map Public Administration Quality Map 



Target Groups 

 LOCAL GOVERNMENT  
 (Development strategies formulation) 
 
 CENTRAL GOVERNEMENT  
 (More precise targeting of regional development tools) 
 
 ENTREPRENEURS & INVESTORS   

 (Info about quality of business environment in regions) 
 
 WIDE PUBLIC  
 (Increased pressure on local and cetral officials to develop regions) 
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